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Better Career – More Money

or Why Go to a Job Fair?

Mark D. Hansen, CSP, CPE, PE

Why go to a Job Fair?  You already have a job!  This is a question I am sometimes asked by colleagues.  We are all involved in the ever-changing world of commerce.  Lately, our world changes drastically and quickly.  We must protect and enhance our lives so we may improve and grow with our business situation at hand.  Job Fairs are the fastest, most economical procedure in attaining employment in the marketplace today for the vast number of American workers.  If you ever want your career to grow and your financial world to blossom, you must be active in the marketplace.  There are many ways to do this.

Job changes should always be well thought out.  Change is difficult, however, sometimes necessary due to finding yourself in a slow or no growth position, boredom or staleness has set in due to lack of challenge or perhaps financial rewards which have not met your expectations.  Maybe you have learned what you wanted to and want to grow in a different direction or just add to your abilities and capabilities.  Many of us are blocked in positions and maybe, we just don’t care.

Of course you care.  It is your career.  Its the only one you will ever have.  Its the process we have in place so that we can grow and enrich our lives mentally, interpersonally and financially.

There are many ways to go about getting a new job or a better job.  Many rely on sending resumes and waiting for a response.  You stand a better chance of being hit by lightening than being offered the perfect job by this antiquated method.

Networking is the favorite buzz word today.  What it involves is expanding your personal network through contacts you make such as family, friends, co-workers, professional societies and other situations where you can meet and talk to people to learn about their companies and situations which might have significant value to your job search.  Hopefully, they will remember your name, call and tell you about a particular situation where you may have an interest.  If your network is large enough this may be a very effective way of helping you get to your position.  But, there is more.

Enter Job Fairs - The Employment Supermarket

Where else can you go and in just one day talk to ten, twenty, as many as thirty companies?  At Job Fairs you can stroll the aisles looking at different company information, talk to company recruiters and representatives without hearing, “I’ll transfer you to their voice mail,” or, “I’m sorry, we are not accepting applications at this time,” or my even, “Please send your resume to our Human Resources Department.”  NO!  Not at Job Fairs.  At Job Fairs you have the greatest opportunity to present yourself to company recruiters and take a quantum leap forward in your search process.

Recruiters and HR people are trapped in their booths and forced into confrontation with you and they are actually eager to talk to you.  You now have the perfect opportunity.  You don’t have to wait for networking to work for you.  You can now bypass the resume death trap, voice mail and the receptionists and gate-keeping assistants who try to keep you away from the very person you want to reach to sell yourself.  You can now talk to the very person who can hire you to see if there is a possible fit between you and the company.  This is one form of job search where you go straight to interview without having to pass, “GO”.  The odds are in your favor.  These companies are hiring.  They are trying to fill personnel needs within their firm by the fastest method they know how, Job Fairs.  They are trained to recognize talent when they see it and they are trained to give you a lot of information about their company.

To make the most out of this experience dress in business attire.  You never get a second chance to make a good first impression.  Look your best.  Bring a smile with you.  Most people forget the best way to build a bridge to another human is with a smile.  Frowns and total seriousness start you off on the wrong foot.  Be open-minded, there are many exciting and lucrative companies.  Extend your hand and introduce yourself to a recruiter.  Be prepared to start the conversation by informing the recruiter of a brief 20 to 30 seconds of your background.  Listen to the recruiter.  He or she will try to give you a brief concept of who the company is, what specific needs of the company are, what they are generally looking for in trying to fill the various positions the company has open.

Appear interested in what the recruiter says.  Focus on the information and try to respond by using one or more of the following words in your sentences: Profit, quality, and efficiency.  These three words when coupled with your background are the elements a company is looking to find within the people it hires.  Continue the conversation, but don’t try to hog the recruiter’s time.  There will be many people trying to get to this recruiter in the course of the day.  The conversation will take its normal course.  Follow that course and don’t try to prolong the conversation unnecessarily.  Offer a copy of your resume when asked but remember your conversation is more important than just dropping off your resume and moving on to the next booth.  Take any information offered and ask when you can get back to the recruiter or ask what the next step is in the interview process.

Take the time to meet as many people as possible.  Make sure you ask for the recruiter’s card for further reference.  If you find interest in one or more of the particular companies, you may want to go back to them at the end of the end of the day and express that you are interested in their particular company and would like to have a longer conversation very soon.  Remember – it is up to you to follow up with that company or recruiter at a later date, not theirs.

The odds are in your favor at a Job Fairs.  The recruiter’s mission is to find people to satisfy the needs of the company.  Should he or she have to return to the company without the, “necessary scalps,” in hand then the recruiter hasn’t accomplished his or her job for the day and has wasted company’s money.  That’s a big, “NO-NO”.   I’ve seen recruiters actually chase people down the aisles and try to get them to come back to their booth to continue the discussion.  At Job Fairs you have advantage.  Your only competition are the applicants who attend the Job Fair and only the ones who visit the same booths you will.  

Remember the 90-10 rule, most people believe that being hired for a job is based on 90% technical job ability and 10% interpersonal ability to relate to people.  The converse is actually the truth.  All the people applying for the same particular position will has same general technical background.  It is your ability to verbally and emotionally relate to the people you will work with which will get you the job you want.  No one is hired unless they are liked by the person doing the hiring.  So smile and be friendly.  Who knows what will happen if you asked to come back to the company for a second interview.  It just may be the job of your dreams!


